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Interview Data of the BerBeo project Data Package Overview

Overview of Data Package “Interview Data of the BerBeo
project”

Study Series Monotoring Appointment Procedures: Quality Assurance of Professorial Re­
cruitment Processes by Officers for Appointment Procedures at German Uni­
versities

Institutions German Centre for Higher Education Research and Science Studies (DZHW)

Sponsored by Federal Ministry of Education and Research
Funding reference: 16PW18010
Associated funding program: Förderschwerpunkt „Wissenschafts- und
Hochschulforschung“ des Bundesministeriums für Bildung und Forschung;
Förderlinie Qualitätsentwicklungen in der Wissenschaft I

Project Contributors Anna Gerchen, Lisa Walther, Bernd Kleimann

Data Curation Dilek İkiz-Akıncı

Topics Appointment procedure management, Appointment procedures, Personnel
selection, Quality assurance, University leadership, Research in Higher Ed­
ucation, Expert interviews, Officers for appointment procedures, Chairs of
appointment committees

Survey Design Cross-Section

Survey Data Type Qualitative Data

Surveys Survey 1: Interviews with officers for appointment procedures
Survey 2: Interviews with chairs of appointment committees
Survey 3: Interviews with university leadership
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Population Survey 1:
The sampling is based on the population of universities at which the posi­
tion of officers for appointment procedures is implemented. All state-funded
German universities as well as Higher Education Institutions with equivalent
status and the right to award doctorates were included. Specialised universi­
ties and universities of the German Armed Forces were excluded due to their
structural specifics. The sampling strategy aimed to maximise the contrast
of structural characteristics of the universities that were assumed to be rel­
evant for the position of officers for appointment procedures. Officers for
appointment procedures were identified by researching their presence on
university websites.
Survey 2:
The sampling is based on the population of universities at which the posi­
tion of officers for appointment procedures is implemented. All state-funded
German universities as well as Higher Education Institutions with equivalent
status and the right to award doctorates were included. Specialised universi­
ties and universities of the German Armed Forces were excluded due to their
structural specifics. The sampling strategy aimed to maximise the contrast
of structural characteristics of the universities. When selecting the chairs of
appointment committees, attention was paid to variance in terms of gender
and discipline.
Survey 3:
The sampling is based on the population of universities at which the posi­
tion of officers for appointment procedures is implemented. All state-funded
German universities as well as Higher Education Institutions with equivalent
status and the right to award doctorates were included. Specialised universi­
ties and universities of the German Armed Forces were excluded due to their
structural specifics. The sampling strategy aimed tomaximise the contrast of
structural characteristics of the universities. The member of the university
management responsible for appointment matters was contacted.

Sampling Procedure Survey 1, 2, 3:
Non-probability Sample: Purposive Sample

Survey Method Survey 1, 2, 3: Interview Guideline-based expert interviews

Field Period Survey 1, 2, 3: 1st November 2020 to 30th November 2021

Net Sample Size Survey 1: n = 10
Survey 2: n = 7
Survey 3: n = 7

Data Products and Access Ways CUF: Download
SUF: Download
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Data Collection BerBeo: Interview transcripts, including contextual information, transcrip­
tion conventions and rules, transcription guidelines, interview guidelines,
cover letter, data protection information, data protection agreement
CUF: Download (n = 4)
SUF: Download (n = 24)

DOI 10.21249/DZHW:berbeo:1.0.0

Release Notes The release notes for this version of the data package can be found here
under "Documents related to this Data Package".

Data Package Publications Publications related to this data package can be looked up here under "Re­
lated Objects".

Additional Links Citation Guideline
Data Use Instructions
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